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Behavioural
Interview Workshop

.. SRS HERE ... FOR WoRK EXPERIENCE, YO WORKED Ik AN
@-gg O iy PRI ST “By far the best training /'ve been
fo in ages. Liked the small groups,
concise notes, and lots of group
discussion and analysis. Facilitator
was excellent at drawing out the
grovp and getting us to reflect.
Highly  practical,  relevant and
informative.”

Fleur Hope — 2007

Big Brothers Big Sisters.

Many of us that have conducted job interviews generally do a pretty good job, but if you are human
you are fallible. First impressions, stereotypes, halo effect and ‘similar to me bias’ makes the recruit-
ment process a minefield. Emerging unscathed is not uncommon, but with less luck it can hurt.

Academics have long been advocating ‘behaviour based interviewing’ as the only credible way
of conducting a job interview - up to twice as likely to identify the best applicant.

This workshop will challenge your thinking about the way you judge people. It will give you the knowl-
edge and skills to conduct a behavioural based interview and provide the opportunity to master these
new skills with others from similar sectors. You will walk away with a concise but highly relevant re-
source for future interviews, giving you more confidence when it counts.

Venve : Contact: Suze
Community House Phone: 03977 1976
141 Hereford Street

E-mail: suze@hrdirection.co.nz
Christchurch

Simon Panckhurst (BCom, DipTeach, MBS (HRM) BSc Hons) writes in the Careers section of
the Christchurch Press and has had articles published in Unlimited, Xtra Business News-
letter, NZ Business & Canterbury Today.




